CONNEX COMMUNITY SUPPORT
Application for the post of:

Wellbeing Advice & Support Service Coordinator
This application form has three sections. We short-list candidates on a hidden-identity basis using only the information in the main section: we detach this first Personal Details page and the final Equal Opportunities Monitoring page.
Please return this form by email to recruitment@connex.org.uk at or before the date stated in the job advert.
PERSONAL DETAILS:

	Full Name:
	

	Address
inc Postcode:
	

	Phone No(s):
	

	Email:
	


REFEREES 
(Referees will not be approached unless you are successful at interview)
	Full Name:
	

	Address
inc Postcode:
	

	Phone No(s) :
	

	Email:
	

	Capacity in which they know you:
	


	Full Name:
	

	Address
inc Postcode:
	

	Phone No(s):
	

	Email:
	

	Capacity in which they know you:
	


ELIGIBILITY TO WORK IN THE UK 

Do you have the legal right to work in the UK? YES/NO
If you are successful for an interview, you will be required to provide evidence of your right to work in the UK as part of the interview.

Please note: We are unable to provide sponsorship for work visas, including Skilled Worker (formerly Tier 2) visa applications.*

Have you lived or worked outside the UK for 6 months or more in the last 5 years? YES/NO 
If yes, and you are successful in being offered the role, you may be required to obtain overseas police clearance (or equivalent) from the relevant country or countries of residence. Any documentation provided in a foreign language must be accompanied by a certified English translation.

REHABILITATION OF OFFENDERS ACT / DBS DISCLOSURE
This role is exempt from the Rehabilitation of Offenders Act 1974 (Exceptions) Order 1975 as it involves regulated activity with children and/or adults at risk. As such, an Enhanced Disclosure and Barring Service (DBS) check, including barred list checks where applicable, will be required for the successful applicant.

Having a criminal record will not necessarily prevent an individual from being offered a position with Connex Community Support. Any disclosure will be considered on a case-by-case basis, taking into account the nature of the offence, when it occurred, and its relevance to the role.

Is there any reason why you should not work with children and/or vulnerable adults? YES/NO 

(If yes, please provide details in a separate confidential section or accompanying statement).

Do you have any convictions, cautions, reprimands, or final warnings (spent or unspent)? YES/NO 

(If yes, you will be asked to provide further details at the appropriate stage of the recruitment process).

1. EDUCATION ‑ please give details of secondary and any subsequent education, and of any qualifications achieved. (There is a separate section of the form to cover Training).
	Provider eg school, college, university:
	

	Date Started:
	
	Date Finished:
	

	What you studied: if it was for a qualification, please list subject(s) and results; otherwise please describe the course content:












	Provider eg school, college, university:
	

	Date Started:
	
	Date Finished:
	

	What you studied: if it was for a qualification, please list subject(s) and results; otherwise please describe the course content:












	Provider eg school, college, university:
	

	Date Started:
	
	Date Finished:
	

	What you studied: if it was for a qualification, please list subject(s) and results; otherwise please describe the course content:











EDUCATION (continued)

	Provider eg school, college, university:
	

	Date Started:
	
	Date Finished:
	

	What you studied: if it was for a qualification, please list subject(s) and results; otherwise please describe the course content:




2.
TRAINING


Please detail any specialised training you have received, or any short courses attended.
3.
EMPLOYMENT HISTORY
Please detail all employment within the last 10 years - plus any particularly significant roles from further back ‑ with most recent employment listed first. Work undertaken on a voluntary basis may be included in this section.
	Job Title:
	

	Name/Address
of Employer:
	

	
	

	Dates employed:
	Start:
	
	Finish:
	

	Main Responsibilities:
	


	Job Title:
	

	Name/Address
of Employer:
	

	
	

	Dates employed:
	Start:
	
	Finish:
	

	Main Responsibilities:
	


	Job Title:
	

	Name/Address
of Employer:
	

	
	

	Dates employed:
	Start:
	
	Finish:
	

	Main Responsibilities:
	



EMPLOYMENT (continued)
	Job Title:
	

	Name/Address
of Employer:
	

	
	

	Dates employed:
	Start:
	
	Finish:
	

	Main Responsibilities:
	


	Job Title:
	

	Name/Address
of Employer:
	

	
	

	Dates employed:
	Start:
	
	Finish:
	

	Main Responsibilities:
	


	Job Title:
	

	Name/Address
of Employer:
	

	
	

	Dates employed:
	Start:
	
	Finish:
	

	Main Responsibilities:
	


(If you need more space, please use the blank space at the end of the form)

4.
PREVIOUS EXPERIENCE, KNOWLEDGE AND SKILLS
Please describe very clearly how your previous experience, knowledge and skills demonstrate that you meet the requirements of the job description and the person specification.

5.
ANY OTHER INFORMATION
Please give below any other information which you feel is relevant to your application. You can use this space to add details of additional employment, education or training that wouldn’t fit in the sections above.
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